
For most workers, money is the largest stressor in their lives.1 Furthermore, a rise in the 
price of everyday items due to inflation is the leading source of stress for Americans.2 

Nearly one-third of workers want their employer to provide increased financial health 
support.3 Offering supplemental health benefits, often referred to as worksite benefits, 
may help to relieve the impact of unforeseen out-of-pocket expenses when they fall ill  
or become injured, helping your employees to feel, think, and perform their best.

How 
supplemental 
health insurance 
can improve 
employee 
financial  
well-being 

Inflation reached 9.1% 
in 2022, its highest rate in 
40 years.4

66% of American 
workers are worse off 
financially than a year ago.6

Rent prices are rising 

4x faster  
than income.5

Average US medical 
plan deductibles 
have more than  

tripled 
since 2007.7

Employees are faced with economic uncertainty

7 in 10 Millennials and Generation Z Americans say that stress surrounding 
their personal finances negatively affected their productivity at work.8

Expanding benefits choices with financial wellness in mind
Providing employees with supplemental health benefits empowers  
them to make choices that can help protect their finances.

Supplemental health helps support employees’ financial well-being
Having supplemental health insurance is linked to higher self-reported financial health.10  
However, 7 in 10 full-time workers still don’t own any supplemental health products.11

The financial support these benefits provide can help make all the difference to employees 
and their families. Whether it’s withstanding a sudden medical emergency or staying afloat 
during treatment for a serious diagnosis, supplemental health insurance offers an affordable 
way for employers to support employees’ well-being.

Learn more about how you can support well-being  
with benefits that pay cash when it’s needed most.

When employees have 
supplemental health 

insurance, they're 

25% 
more likely to want  

to stay with their 
current employer13

6 in 10 
employers agree that 
supplemental health 

benefits help them meet 
workers' need for greater 

financial security14

49% 
of employees want 

decision support 
tools during the 

enrollment process15
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Workers who  
own supplemental  

health insurance are 

33% 
more likely to report  

high overall well-being 
compared to workers 

who don't12

Why now? 
Supplemental health insurance is among the fastest-growing 
employee benefits
Even with medical benefits, deductibles and premiums are increasing. In the current 
economic environment, workers are looking for the peace of mind that comes with  
knowing financial wellness benefits are available to them. Ownership for supplemental  
health solutions, such as accident insurance, critical illness, and hospital indemnity,  
has been trending upwards and is projected to continue that trajectory. 

Supplemental health insurance is on the rise9

Percentage of full-time workers who own each product
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